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ᓰᑎᒻᐱᕆ 22, 2023 
 
ᓱᓕᔪᕐᓇᕐᑐᖅ ᔮᓐ ᒪᐃᓐ 
ᒥᓂᔅᑕᖓᑦ ᐊᕙᑎᓕᕆᔩᒃ 
ᒐᕙᒪᓐᑯᑦ ᓄᓇᕗᑦᒥ 
 
ᐱᓪᓗᒍ:   ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᐃᓱᒪᓕᐅᕈᑎᖓᑦ ᐱᓪᓗᒋᑦ ᒐᕙᒪᓐᑯᑦ ᓄᓇᕗᑦᒥ ᐊᑐᓕᖁᔭᖏᑦᑦ 

ᐱᓯᒪᑐᐃᓐᓇᕐᓗᒋᑦ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᕿᑭᖅᑖᓘᑉ ᐃᑭᖓᓂ ᓇᓄᐃᑦ 
 
ᒥᓂᖦᑕ ᒪᐃᓐ: 
 

 
 
ᑕᐃᑲᓂ ᓄᓇᕗᑦᒥ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᑲᑎᒪᔨᖏᑦ (ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ) ᓇᓪᓕᐅᓯᒪᔪᒥᒃ ᑲᑎᒪᑎᓪᓗᒋᑦ (RM003-
2023) ᐅᕙᓂ ᐊᐅᒡᒍᖦᑎ 29, 2023, ᒐᕙᒪᓐᑯᑦ ᓄᓇᕗᑦᒥ − ᐱᓕᕆᒡᕕᖓᑦ ᐊᕙᑎᓕᕆᔩᑦ (ᐊᕙᑎᓕᕆᔩᑦ) 
ᐊᑐᓕᖁᔨᓚᐅᕐᒪᑕ ᐃᒫᒃ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᐱᓯᒪᑐᐃᓐᓇᕐᓗᑎᒃ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ 
(ᐊᖑᓇᓱᒃᑕᐅᒍᓐᓇᕐᑐᑦ) ᐃᒫᑎᒋ 61 ᕿᑭᖅᑖᓘᑉ ᐃᑭᖓᓂ ᓇᓄᐃᑦ.  ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᑲᒪᓚᐅᕐᑐᑦ ᑖᑦᓱᒥᖓ 
ᐊᑐᓕᖁᔭᒥᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑎᑎᕋᕐᓯᒪᔪᓂᒃ ᑐᓴᕋᑦᓴᓂᒃ ᐱᔭᒥᓂᒃ, ᐊᒻᒪᓗ ᐅᖃᐅᓯᒃᑯᑦ ᓇᓗᓇᙱᒍᑎᓂᒃ ᑐᓂᔭᓂᒃ 
ᑲᑎᒪᓂᕐᒥ. 

ᐊᑐᓕᖁᔭᖅ ᒪᓕᑐᐃᓐᓇᕐᑐᖅ ᓄᑖᓂᒃ ᖃᐅᔨᓴᕐᑎᒻᒪᕇᑦ ᖃᐅᔨᓴᕈᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 
ᖃᐅᔨᓴᕈᑎᓂᒃ.  ᓇᑭᙶᕐᒪᖔᑕ ᓇᓗᓇᐃᒃᑯᓯᕐᓯᒪᔪᑦ ᑕᑯᔭᐅᒃᑲᓂᕐᑐᑦ ᖃᐅᔨᓴᕐᑕᐅᓂᖏᑦ ᑐᕌᓚᐅᕐᑐᖅ 
ᒐᕙᒪᓐᑯᑦ ᓄᓇᕗᑦᒥ ᐱᔭᕇᕐᑕᖏᓐᓂ ᒫᓂ 2022.  ᖃᐅᔨᓴᕐᑏᑦ ᕿᒥᒡᕈᓚᐅᕐᑐᑦ ᓇᑭᙶᕐᒪᖔᑕ ᖃᐅᔨᓴᕋᑦᓴᓂᒃ 
ᐅᔭᙵᑦ 2017 ᐊᒻᒪᓗ 2018, ᑐᖁᖓᙱᑦᑐᓂᒃ−ᑎᒍᓯᓂᕐᒥᒃ ᖃᐅᔨᓴᕈᑏᑦ ᐅᕙᙵᑦ 2005 ᐅᕗᖓ 2007, 
ᐊᒻᒪᓗ ᐊᙳᑕᐅᔪᓂᒃ ᓈᓴᐅᑎᓂᒃ ᐅᕙᙵᑦ 2005 ᐅᕗᖓ 2018.  ᐃᓚᖃᕐᑐᒋᑦ ᑖᒃᑯᓂᖓ, ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᖃᐅᔨᓴᕐᑕᐅᑎᓪᓗᒋᑦ ᐱᑕᖃᓚᐅᕐᑐᑦ ᐸᓐᓂᕐᑑᖅᒥ ᐊᒻᒪᓗ ᑭᒻᒥᕈᒻᒥ. 

ᐱᓕᕆᒡᕕᖓᑦ ᐊᕙᑦᓕᕆᔩᑦ ᓇᓗᓇᐃᕐᓯᓚᐅᕐᑐᑦ ᐃᒫᒃ ᐱᓯᒪᑐᐃᓐᓇᕐᓂᖅ ᐊᖑᓇᓱᒃᑕᐅᒍᓐᓇᕐᑐᓂᒃ ᐃᒫᑎᒋ 61 
ᒪᓕᑐᐃᓐᓇᕐᒪᑦ ᐊᐅᓚᑦᓯᓂᕐᒧᑦ ᑐᕌᒐᐅᔪᓂᒃ ᐱᓯᒪᓗᒋᑦ ᖃᓄᐃᙱᑦᑐᑕᑦ ᓇᓄᐃᑦ.  ᑖᒃᑯᐊ ᐅᓂᒃᑳᖏᑦ 
ᐃᓚᖃᕐᑐᑦ ᐱᖓᓱᓂᒃ ᐊᑐᓗᐊᕐᑐᓂᒃ ᐃᓗᓕᖏᓐᓂ:  (1) ᖃᐅᔨᓴᕐᑎᒻᒪᕇᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐅᓂᒃᑳᖏᑦ, (2) 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᖅ, ᐊᒻᒪᓗ (3) ᓇᐃᓈᕈᑏᑦ ᐅᓂᒃᑳᑦ ᐅᕙᓂ ᐱᓕᕆᒡᕕᖓᑦ ᐊᕙᑎᓕᕆᔩᑦ 
ᑕᑯᓐᓇᖃᑎᒌᑦᑐᑎᒃ ᑐᓴᕐᕕᖃᕋᓱᐊᕐᓂᕐᓂ ᐅᑯᓂᖓ ᐊᖑᓇᓱᒃᑏᑦ ᐊᒻᒪᓗ ᒥᑭᒋᐊᕐᓂᐊᕐᑏᑦ ᑎᒥᖏᑦ 
ᐊᖑᓇᓱᒃᐸᑦᑐᑦ ᑖᒃᑯᓇᙵᑦ (ᑭᒻᒥᕈᑦ, ᐸᓐᓂᕐᑑᖅ, ᐊᒻᒪᓗ ᐃᖃᓗᐃᑦ). 
 

ᑐᑦᓯᕋᐅᑦ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᐃᓱᒪᓕᐅᕈᑎᖓᓂᒃ  
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ᑭᖑᓂᐊᒍᑦ ᑲᒪᓚᐅᕐᑐᑎᒃ ᐃᓘᓐᓇᖏᓐᓂᒃ ᓇᓗᓇᙱᒍᑎᓂᒃ ᐊᒻᒪᓗ ᐊᐃᕙᒍᑎᓂᒃ ᓵᖓᓂ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ, 
ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᐊᑐᓚᐅᕐᑐᑦ ᑲᙳᓇᕐᑐᒃᑯᑦ ᑲᑎᒪᓂᕐᒥᒃ (IC003-2023) ᐅᕙᓂ ᐊᐅᒡᒍᔅᑎ 30, 2023 ᐊᒻᒪᓗ 
ᐋᖀᓪᓗᑎᒃ ᐆᒥᖓ ᐃᓱᒪᓕᐅᕈᒻᒥᒃ: 
 

ᐋᕿᑦᑕᐅᕗᖅ ᐃᒫᒃ ᒪᓕᑦᑐᒋᑦ ᐃᓚᖏᑦ 5.6.16, 5.16.17(b), ᐊᒻᒪᓗ 5.3.3(a) ᐅᑯᐊ ᓄᓇᕗᑦᒥ 
ᐊᖏᖃᑎᒌᒍᑏᑦ, ᓄᓇᕗᑦᒥ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᑲᑎᒪᔨᖏᑦ ᓄᑖᙳᐃᒋᐊᕐᐳᑦ ᓇᒥᓕᒫᖅ ᑲᑎᑦᑐᒋᑦ 
ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᒫᓂ ᕿᑭᖅᑖᓘᑉ ᐃᑭᖓᓂ ᓇᓄᕐᓂᒃ ᐅᕙᙵᑦ 61 ᐅᕗᖓ 64 ᓇᓄᐃᑦ. 

ᓱᓕᑦᑕᐅᖅ ᐋᕿᑦᑕᐅᕗᖅ, ᐊᑐᓕᖁᔨᓗᑎᒃ ᐃᒫᒃ ᐱᓕᕆᒡᕕᖓᑦ ᐊᕙᑎᓕᕆᔩᑦ ᓯᕗᓕᕐᑎᐅᓗᑎᒃ 
ᐱᓕᕆᐊᓖᑦ ᐃᓱᒪᒋᔭᓂᒃ ᐋᕿᒋᐊᕈᑎᓂᒃ ᐱᔾᔪᑕᐅᔪᓄᑦ ᑕᒫᓂ ᑲᑎᕐᓱᐸᓪᓕᐊᕗᑦ ᐊᒻᒪᓗ 
ᐊᑐᕐᑕᐅᓂᖏᑦ ᓇᓄᐃᑦ ᐊᖑᓇᓱᒐᑦᓴᑦ ᐊᒥᐊᒃᑯᑦ ᓄᓇᕗᑦᒥ. 

 

 
 
ᐃᑲᔪᕈᑏᑦ ᐅᕙᙵᑦ ᖃᐅᔨᓴᕐᑎᒻᒪᕇᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᖃᐅᔨᓴᕈᑏᑦ 

ᐊᑯᓐᓂᖓᓂ 2005 ᐊᒻᒪᓗ 2007, ᒐᕙᒪᓐᑯᑦ ᓄᓇᕗᑦᒥ ᖃᐅᔨᓴᓚᐅᕐᑐᑦ ᓇᓄᕐᓂᒃ ᐱᑕᖃᕐᑐᓂᒃ ᒫᓂ ᕿᑭᖅᑖᓘᑉ 
ᐃᖏᖓᓂ ᐊᐅᓚᑦᓯᒡᕕᐅᔪᒥ.  ᑕᐃᑦᓱᒪᓂ, ᐱᑕᖃᕐᑐᑦ ᓱᒡᕋᑦᓯᒪᓗᐊᖂᔨᓚᐅᙱᑦᑐᑦ, ᑭᓯᐊᓂ ᓇᓄᐃᑦ 
ᐃᓄᐃᓴᓐᓂᕐᓴᓂᒃ ᐊᑎᕐᑕᖃᕐᑐᑎᒃ, ᐊᒻᒪᓗ ᑎᒥᖏ ᐱᐅᙱᓕᕙᓪᓕᐊᓪᓗᑎᒃ, ᐱᔾᔪᑎᖃᑐᐃᓐᓇᕆᐊᓕᒃ 
ᐊᓯᔾᔨᕐᓂᖏᓐᓂᒃ ᓇᔪᒐᖏᑕ ᐊᒻᒪᓗ ᐊᒥᓱᕈᕐᐸᓪᓕᐊᓂᖏᓐᓂᒃ ᐊᑭᑦᑐᕋᐅᑎᒍᑏᑦ ᐊᑐᐃᓐᓇᕐᓂᒃ ᓂᕆᔭᑦᓴᓂᒃ.  
ᒥᒃᓴᐅᓴᒍᑏᑦ ᐱᑕᖃᕐᑐᑦ ᖃᓄᐃᓪᓗᐊᕐᒪᖔᑕ ᒫᓂ 2005 ᐅᕗᖓ 2007 ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐃᒪᐃᓪᓗᐊᓚᐅᕐᑐᑦ 
2,250 ᓇᓄᐃᑦ. 

ᒫᓐᓇᕈᓗᒃ ᒪᒡᕉᓐᓄᑦ−ᐊᒡᕌᒎᓐᓄᑦ ᖃᐅᔨᓴᕐᓂᖅ ᑲᒪᒋᔭᖅ ᐅᕙᓂ 2017 ᐊᒻᒪᓗ 2018, ᐃᓚᐅᓪᓗᑎᒃ ᕿᒥᒡᕈᒍᑏᑦ 
ᓯᕗᓪᓕᕐᓂᒃ ᐊᒡᕌᒍᓂᒃ, ᒥᒃᓴᐅᓴᒍᑕᐅᓚᐅᕐᑐᑦ ᐱᑕᖃᕐᑐᑦ ᐊᒥᓲᓂᖏᑦ ᐃᒪᐃᒋᐊᖏᑕ 2,015 ᓇᓄᐃᑦ ᒫᓂ 
2017-2018.  ᑕᒪᓐᓇ ᓇᓗᓇᐃᕐᓯᔪᖅ ᐃᒫᒃ ᐱᑕᖃᕐᑐᑦ ᐃᓄᐃᓴᓪᓕᕙᓪᓕᕆᐊᖏᑕ ᑮᑕ ᑕᒫᓂ ᓇᓪᓕᐅᓯᒪᔪᒥ 
ᑭᓯᐊᓂ ᐱᑕᖃᕋᓂ ᕿᑎᑦᓯᒍᑎᑎᒍᑦ ᐊᖏᔪᓂᒃ ᐊᔾᔨᒌᙱᒍᑎᓂᒃ ᐅᑯᓇᓂ 2005-2007 ᐊᒻᒪᓗ 2017-2018 
ᒥᒃᓴᐅᓴᒃᑕᓂ.  ᖃᐅᔨᓴᕐᑏᑦ ᖃᐅᔨᓚᐅᕐᑐᑦ ᑖᒃᑯᐊ 2017/2018 ᖃᐅᔨᓴᕐᓂᕐᒥ ᐃᒫᒃ ᓇᓄᐃᑦ 
ᖃᓄᐃᙱᓂᕐᓴᐅᓕᕆᐊᖏᑦ.  ᓱᓕᑦᑕᐅᖅ, ᖃᑦᓯᐅᓂᖏᑦ ᐊᑎᕐᑕᐃᑦ ᐊᒻᒪᓗ ᓄᑲᑐᒐᐃᑦ ᐊᑕᐅᓯᕐᒥ ᐊᕐᓇᒥ 
ᖃᐅᔨᔭᑦ ᓇᓗᓇᐃᕐᓯᖂᔨᒋᐊᖏᑦ ᐃᒫᒃ ᓈᒻᒪᒻᒪᑕ ᐱᓯᒪᑐᐃᓐᓇᕐᓗᒋᑦ ᐱᑕᖃᕐᑐᑦ.  ᐃᓅᑯᑖᒍᓐᓇᕐᓂᖏᑦ 
ᐊᑉᐸᓯᓐᓂᕐᓴᒐᓛᖑᓚᐅᕐᑐᑦ ᑭᓯᐊᓂ ᓱᓕ ᐃᓗᐊᓃᑦᑐᑎᒃ ᓂᕆᐅᒋᔭᑦ ᖃᓄᐃᓐᓂᖏᑦ, ᐊᒻᒪᓗ ᐱᑕᖃᖂᔨᒐᓂ 
ᖃᓄᑐᐃᓐᓇᖅ ᓇᓗᓇᙱᒍᑎᓂᒃ ᐃᒫᒃ ᓇᓄᐃᑦ ᐊᑦᑐᕐᑕᐅᒋᐊᖏᑕ ᐊᕙᑖᓄᑦ ᐊᓯᔾᔨᕈᑎᓄᑦ ᒪᑯᐊ ᓯᑯᖃᕐᓂᖏᑦ. 

ᓇᐃᓈᕈᑏᑦ ᓇᓗᓇᙱᒍᑎᓄᑦ ᐊᒻᒪᓗ ᐊᐃᕙᒍᑎᓄᑦ  
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ᐊᑕᐅᑦᓯᒃᑰᖃᑕᐅᓪᓗᑎᒃ ᐅᑯᓄᖓ 2017-2018 ᖃᐅᔨᓴᕐᑎᒻᒪᕇᑦ ᖃᐅᔨᓴᕐᓂᖏᓐᓂ, ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᖏᓐᓂᒃ 
ᖃᐅᔨᓴᕐᓃᑦ ᐱᓪᓗᒋᑦ ᕿᑭᖅᑖᓘᑉ ᐃᑭᖓᓂ ᓇᓄᐃᑦ ᑲᒪᒋᔭᐅᓚᐅᕐᑐᑦ ᓄᓇᕗᑦᒥ, ᓄᓇᕕᒃᒥ, ᐊᒻᒪᓗ 
ᓄᓇᑦᓯᐊᕗᑦᒥ.  ᓄᓇᕗᑦᒥ, ᖃᐅᔨᓴᕐᓂᖅ ᐃᑲᔪᕐᑎᒌᒍᑕᐅᓚᐅᕐᑐᖅ ᐅᑯᓄᖓ ᐊᕙᑎᓕᕆᔩᑦ ᐊᒻᒪᓗ ᓯᓚᐅᑉ 
ᐊᓯᔾᔨᕐᓂᖓᓂᒃ ᑲᒪᔩᑦ ᑲᓇᑕᒥ, ᓇᓄᕐᓂᒃ ᖃᐅᔨᒪᔪᑦ ᑲᓇᑕᒥ, ᒐᕙᒪᓐᑯᑦ ᓄᓇᕗᑦᒥ, ᐊᒻᒪᓗ ᐊᖑᓇᓱᒃᑏᑦ ᐊᒻᒪᓗ 
ᒥᑭᒋᐊᓂᐊᕐᑏᑦ ᑎᒥᖏᑦ ᐸᓐᓂᕐᑑᖅᒥ ᐊᒻᒪᓗ ᑭᒻᒥᕈᒻᒥ.  ᖃᐅᔨᓴᕐᓂᖅ ᐊᓚᒃᑲᐃᓚᐅᕐᑐᖅ ᐃᓄᐃᑦ ᑕᐅᒪᙵᑦ 
ᐅᖃᐅᓯᖃᕐᐸᒻᒪᑕ ᖃᓄᐃᙱᓐᓂᖏᓐᓂᒃ ᓇᓄᐃᑦ ᐱᑕᖃᕐᑐᑦ, ᓇᓗᓇᐃᕐᑐᒋᑦ ᐊᒥᓱᕈᕐᐸᓕᕐᓂᖏᑦ 
ᖃᑦᓯᐅᓂᖏᑕ ᐊᒻᒪᓗ ᓱᒡᕋᑦᓯᒪᓗᐊᙱᓐᓂᖏᑦ ᐊᑎᕐᑕᒫᑕᕐᐸᑦᑐᑦ.  ᑭᓯᐊᓂ, ᑮᑕ ᓇᓗᓇᐃᕐᓯᔪᑦ 
ᐊᓯᔾᔨᑐᐃᓐᓇᕆᐊᖃᕆᐊᖏᑦ ᓇᓄᐃᑦ ᑎᒥᖏᑕ ᐊᒻᒪᓗ ᓇᔪᒐᐃᑦ ᐅᖃᐅᑕᐅᓚᐅᕐᑐᑦ, ᐃᓚᐅᓪᓗᑎᒃ ᑮᑕ 
ᒥᑭᓪᓕᕙᓪᓕᕐᓂᖏᑦ ᖁᐃᓂᓂᖏᑕ ᐊᒻᒪᓗ ᐃᓛᓐᓂᒃᑯᑦ ᐅᖃᐅᑕᐅᕙᑦᑐᑎᒃ ᒥᖅᑯᐃᔭᕐᓂᖏᑦ, ᐃᓚᖃᕐᑐᒋᑦ 
ᐊᓯᔾᔨᕐᓂᖏᑦ ᓂᕿᖏᑕ ᐊᑐᐃᓐᓇᐃᑦ ᐊᒻᒪᓗ ᓯᑯᖃᕐᓂᖏᑦ.  ᐱᖃᑕᐅᔪᑦ ᓄᓇᕕᒃᒥ ᖃᐅᔨᓴᕐᓂᕐᒥ 
ᐊᓚᒃᑲᐃᓚᐅᕐᑐᑦ ᐃᒫᒃ ᓇᓄᐃᑦ ᐊᒥᓱᕈᕐᐸᓪᓕᐊᒻᒪᑕ, ᐅᖃᐅᓯᕆᓪᓗᒋᑦ ᐃᓱᒫᓗᒍᑏᑦ ᐱᓪᓗᒋᑦ ᐃᓄᐃᑦ 
ᐅᓗᕆᐊᓇᕐᑐᒦᓐᓂᖏᑦ ᐊᒻᒪᓗ ᓇᓄᐃᑦ ᐊᑦᑐᐃᓂᖏᑦ ᐊᓯᖏᓐᓂᒃ ᐆᒪᔪᕐᓂᒃ, ᒪᑯᓂᖓ ᐱᒐᓱᐊᕐᐸᑦᑐᑎᒃ 
ᓇᑦᓯᐊᓂᒃ ᐊᒻᒪᓗ ᒪᓐᓂᓐᓂᒃ ᑎᒻᒥᐊᖃᐅᑎᓂ. 
 
ᐊᙳᑕᐅᔪᓂᒃ ᑎᑎᕋᕐᓯᒪᔪᑦ 
 
ᐅᕙᓂ 2012, ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᐊᒻᒪᓗ ᒥᓂᔅᑕ ᐊᒥᓱᕈᕐᓯᒋᐊᓚᐅᕐᑐᑦ ᓄᓇᕗᑦᒥ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ 
ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᐅᕙᙵᑦ 42  ᐅᕗᖓ 61.  ᐱᔾᔪᑕᐅᔪᖅ ᐊᒥᓱᕈᕆᐊᕐᓂᖏᓐᓄᑦ ᓱᒃᑲᐃᑦᑐᒥᒃ 
ᐃᓄᐃᓴᓪᓕᒋᐊᕐᓗᒋᑦ ᖃᑦᓯᐅᓂᖏᑦ ᐱᓯᒪᓗᒍ ᖃᓄᐃᙱᒍᓐᓇᕐᑐᑦ ᐱᑕᖃᕐᑐᑦ.  ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ 
ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᐃᒫᑎᒋ 61 ᐊᒡᒍᕐᑕᐅᓚᐅᕐᑐᑦ ᐅᑯᓄᖓ ᐸᓐᓂᕐᑑᖅ (24), ᑭᒻᒥᕈᑦ (9), ᐊᒻᒪᓗ ᐃᖃᓗᐃᑦ 
(28). 
 
ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᕿᒥᒡᕈᓚᐅᕐᑐᑦ ᐊᙳᑕᐅᔪᓂᒃ ᑎᑎᕋᕐᓯᒪᔪᓂᒃ ᑐᓂᔭᖏᓐᓂᒃ ᐱᓕᕆᒡᕕᖓᑦ ᐊᕙᑎᓕᕆᔩᑦ ᒫᓂ 
ᕿᑭᖅᑖᓘᑉ ᐃᑭᖓᓂ ᓇᓄᕐᓂᒃ ᐱᑕᖃᕐᑐᓂᒃ.  ᑎᑎᕋᕐᓯᒪᔪᑦ ᐊᓚᒃᑲᐃᔪᑦ ᐃᒫᒃ ᓄᓇᓖᑦ ᑕᐃᒪᙵᑦ ᐊᖑᓇᓱᒃᐸᒪᑕ 
ᐃᓄᐃᓴᓐᓂᕐᓴᓂᒃ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᐃᒫᑎᒋ 61, ᐱᑕᖃᕐᕿᑐᑦ ᕿᑎᖓᓃᒍᑎᓂᒃ 
ᐊᙳᑕᐅᔪᓂᒃ ᐃᒫᑎᒋ 43 ᓇᓄᐃᑦ ᐊᒡᕌᒍᒥ (70 ᐳᕐᓴᓐᑎᖏᑦ ᐊᖑᓇᓱᒃᑕᐅᒍᓐᓇᕐᑐᑦ) ᐊᓂᒍᕐᑐᓂ 12 ᐊᒡᕌᒍᓂ 
(2012-2023).  ᓱᓕᑦᑕᐅᖅ, ᑕᐃᒪᙵᑦ 2012, ᐊᒡᕌᒍᒥ ᕿᑎᖓᓃᒍᑏᑦ ᐃᒫᑎᒋ 1-6 ᓇᓄᐃᑦ ᖁᑕᐅᓯᒪᔪᑦ 
ᐊᒡᕌᒍᑕᒫᑦ ᓴᐳᒻᒥᓪᓗᓂ ᐃᓅᓯᕐᒥᒃ ᐊᒻᒪᓗ ᐱᖁᑎᓂᒃ1 (ᕿᑎᖓᓃᒍᑏᑦ 2.5 ᓇᓄᐃᑦ ᐊᒡᕌᒍᒥ). 
 
ᐊᖑᓇᓱᒃᑕᐅᒍᓐᓇᕐᑐᑦ ᐊᒥᐊᒃᑯᑦ 

 
1 ᐅᖃᐅᓯᖅ “ᓴᐳᒻᒥᓂᖅ ᐃᓅᓯᕐᒥᒃ ᐊᒻᒪᓗ ᐱᖁᑎᓂᒃ ᑐᖁᑕᑦ” (DLP ᑐᖁᑕᑦ) ᐅᖃᐅᓯᓕᒃ ᒪᓕᒐᕐᑎᒍᑦ ᑐᖁᑦᓯᓂᕐᒥᒃ ᓇᓄᕐᒥᒃ ᑭᖑᓪᓕᕐᐹᖑᓪᓗᒍ ᓴᐳᒻᓗᓂ ᐃᓅᑉ 
ᐃᓅᓯᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐱᖁᑎᓂᒃ.ᓗ 
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ᓄᓇᕗᒃᑦᒥ, ᐱᔭᐅᙱᓐᓂᑯᑦ ᐃᓚᖏᑦ ᐊᑐᓂᒃ ᓄᓇᓕᓐᓂ ᑐᓂᔭᐅᒪᔪᑦ ᓄᑦᑎᕐᑕᐅᒍᓐᓇᕐᑐᑦ ᓯᕗᒧᑦ ᐊᒡᕌᒍᓄᑦ 
ᐊᒥᐊᒃᑰᓗᒍᑦ.  ᐃᒪᐃᓕᖓᒻᒪᑦ 2019 ᓄᓇᕗᑦᒥ ᓇᓄᕐᓂᒃ ᐊᐅᓚᑦᓯᖃᑎᒌᓐᓂᕐᒧᑦ ᐸᕐᓇᒍᑏᑦ ᐊᒻᒪᓗ 
ᐊᙳᑕᐅᔪᓂᒃ ᐸᐃᑉᐹᓕᕆᐅᑏᑦ ᐊᒻᒪᓗ ᐊᒥᐊᒃᑯᓂᒃ ᖃᐅᔨᒐᓱᐊᕈᑏᑦ ᐱᑕᖃᕐᑐᑦ (HACCS)2, ᐊᒥᐊᒃᑯᑦ 
ᑲᑎᕐᓱᐸᓪᓕᐊᕙᑦᑐᑦ ᑎᑭᒐᓱᐊᕐᓂᖓᓂ ᓄᑖᓂᒃ ᐱᑕᖃᕐᑐᓂᒃ ᒥᒃᓴᐅᓴᒍᑏᑦ ᐊᓚᒃᑲᕐᑕᐅᓂᖏᑦ ᐊᒻᒪᓗ ᓄᑖᑦ 
ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᐋᕿᑦᑕᐅᓗᑎᒃ.  ᐱᔾᔪᑕᐅᓪᓗᓂ ᐃᓄᐃᓴᓐᓂᕐᓴᓂᒃ−ᐊᙳᑕᐅᕙᑦᑐᑦ 
ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ, ᐃᓘᓐᓇᑎᒃ ᓄᓇᕗᑦᒥ ᓄᓇᓖᑦ ᐊᖑᓇᓱᒃᐸᑦᑐᑦ ᒫᙵᑦ ᕿᑭᖅᑖᓘᑉ 
ᐃᑭᖓᓂᒃ ᑲᑎᕐᓱᐃᓯᒪᔪᑦ ᐊᒥᐊᒃᑯᓂᒃ.  ᓄᙳᐊᓂ 2022-2023 ᐊᖑᓇᓱᓐᓇᕐᒥ, ᐱᑕᖃᕐᑐᑦ ᑲᑎᑦᑐᒋᑦ 213 
ᐊᒥᐊᒃᑯᓂᒃ ᐊᑐᐃᓐᓇᕐᓂᒃ ᕿᑭᖅᑖᓘᑉ ᐃᑭᖓᓂ ᓇᓄᕐᓂᒃ.  ᓄᓇᓖᑦ ᐃᓛᓐᓂᒃᑯᑦ ᑐᑦᓯᕋᕐᐸᑦᑐᑦ ᐊᒥᐊᒃᑯᓄᑦ 
ᓂᕕᖓᑖᓂᒃ.  ᐊᖏᕐᑕᐅᒐᓗᐊᕋᒥᒃ, ᑖᒃᑯᐊ ᓂᕕᖓᑖᑦ ᑕᐃᒪᙵᑦ ᐊᑐᕐᑕᐃᓐᓇᐅᕙᙱᑦᑐᑦ.  ᒫᓂ 2023, 
ᐆᑦᑐᕈᑎᒋᓗᒍ, ᐸᓐᓂᕐᑑᖅᒥ ᐊᑐᓚᐅᙱᑦᑐᑦ 15ᓂᒃ ᐊᒥᐊᒃᑯᓄᑦ ᓂᕕᖓᑖᓂᒃ ᑐᑦᓯᕋᕐᑕᒥᓂᒃ. 
 
ᑐᓴᕐᕕᖃᕋᓱᐊᕐᓃᑦ ᐊᑦᑐᕐᑕᓂᒃ ᐃᓄᓐᓂᒃ 
 
ᒐᕙᒪᓐᑯᑦ ᓄᓇᕗᑦᒥ ᐊᒥᖅᑳᕈᑎᖃᓚᐅᕐᑐᑦ ᖃᐅᔨᔭᓂᒃ ᖃᐅᔨᓴᕐᑎᒻᒪᕇᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᖃᐅᔨᓴᕐᑕᐅᑎᓪᓗᒋᑦ ᐅᑯᓄᖓ ᐊᖑᓇᓱᒃᑏᑦ ᐊᒻᒪᓗ ᒥᑭᒋᐊᕐᓂᐊᕐᑏᑦ ᑎᒥᖏᑦ ᐃᖃᓗᓐᓂ, ᑭᒻᒥᕈᒻᒥ, ᐊᒻᒪᓗ 
ᐸᓐᓂᕐᑑᖅᒥ ᐅᕙᙵᑦ ᒪᐃ 8-11, 2023.  ᐃᖅᑲᓇᐃᔭᕐᑏᑦ ᐅᕙᙵᑦ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ, ᓄᓇᕗᑦ ᑐᙵᕕᑦ 
ᑎᒥᖓᑦ, ᐊᒻᒪᓗ ᕿᑭᖅᑖᓗᒃᒥ ᐆᒪᔪᓕᕆᔩᑦ ᑲᑎᒪᔨᖏᑦ ᐅᐸᓚᐅᕐᑐᑦ ᑐᓴᕐᕕᖃᕋᓱᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᓂᕐᓄᑦ.  
ᑐᕌᒐᐅᔪᑦ ᑲᑎᒪᓂᕐᓄᑦ ᐃᒪᐃᑦᑑᓚᐅᕐᑐᖅ ᑐᓂᓗᒋᑦ ᖃᐅᔨᔭᑦ ᖃᐅᔨᓴᕐᓂᕐᓂᒃ ᐊᒻᒪᓗ ᐱᒐᓱᐊᕐᓗᒋᑦ ᐃᑲᔪᕈᑏᑦ 
ᐱᓯᒪᑐᐃᓐᓇᕐᓗᒋᑦ ᐊᖑᓇᓱᒐᑦᓴᑦ ᐃᒫᑎᒋ 61 ᓇᓄᐃᑦ ᐊᒡᕌᒍᒥ.  ᐱᖃᑕᐅᔪᑦ ᐊᒥᖅᑳᕈᑎᖃᓚᐅᕐᑐᑦ ᐃᓱᒪᒥᓂᒃ 
ᐱᓪᓗᒋᑦ ᓇᓄᐃᑦ ᖃᑦᓯᐅᓂᖏᑦ, ᐅᓗᕆᐊᓇᕐᑐᑦ, ᐊᒻᒪᓗ ᐊᖑᓇᓱᒃᓗᓂ ᑲᒪᒍᓯᐅᔪᑦ.  ᓄᓇᓖᑦ ᓇᒻᒥᓂᖅ 
ᐊᖑᓚᐅᙱᑦᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᖏᙱᒐᑎᒃ ᐱᓯᒪᑐᐃᓐᓇᕐᓗᒋ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ 
ᑕᐃᒪᐃᓕᖓᒪᑕ ᑭᓯᐊᓂ ᐅᖃᕐᑐᑎᒃ ᐃᒫᒃ ᖃᓄᑐᐃᓐᓇᑦ ᖃᓄᐃᑦᓴᖏᓐᓇᒥᓯᒃ ᐅᓪᓗᒥ ᐊᖑᓇᓱᒃᑕᐅᒍᓐᓇᕐᑐᑦ 
ᖃᓄᐃᓪᓗᐊᕐᓂᖏᓐᓂᒃ.  ᐃᖃᓗᓐᓂ, ᐃᓱᒫᓗᒍᑏᑦ ᐅᖃᐅᑕᐅᓚᐅᕐᑐᑦ ᐱᓪᓗᒋᑦ ᐃᓚᙵᐃᒍᑕᐅᕙᓐᓂᖏᑦ 
ᓴᐳᒻᒥᓗᓂ ᐃᓅᓯᕐᒥᒃ ᐊᒻᒪᓗ ᐱᖁᑎᓂᒃ ᑐᖁᑕᑦ ᐅᕙᙵᑦ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ.  
ᐸᓐᓂᕐᑑᖅᒥ ᐅᖃᓚᐅᕐᑐᑦ ᑕᒪᓐᓇ ᑲᒪᒍᓯᐅᔪᖅ ᑭᓪᓕᖃᒃᑲᐃᒻᒪᑦ ᐃᓕᖅᑯᓯᒃᑯᑦ ᐅᖃᐅᑕᐅᔪᒥᒃ.  ᐊᓯᖏᑦ 
ᐅᖃᓚᐅᕐᑐᑦ ᑲᒪᒍᓯᐅᓂᖓᓂᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᖏᑕ ᐆᒪᔪᕐᓂᒃ ᖃᐅᔨᓴᕐᓗᓂ ᐊᒻᒪᓗ ᐱᑕᖃᕆᐊᖃᕐᓂᖓᓂᒃ 
ᐃᓱᒪᒋᓗᒋᑦ ᐃᓄᐃᑦ ᐱᑕᖃᕐᑐᓂᒃ ᐊᒥᓱᕈᕐᐸᓪᓕᐊᓂᕋᕐᓂᖏᑦ ᐊᒪᓗ ᐊᕙᑖᑕ ᐊᓯᔾᔨᕐᓂᖏᓐᓂᒃ ᐋᖀᓗᓂ 
ᓯᕗᓂᑦᑎᓐᓂ ᐊᖑᓇᓱᒃᒐᒃᓴᓄᒃ ᑭᓪᓕᐅᔪᓂᒃ. 
 

 
2 ᐊᑑᑎᒋᔭᖏᑦ HACCS ᐃᒪᐃᑦᑐᖅ ᑲᒪᒋᔭᖃᕐᓂᖅ ᓇᓄᕐᓂᒃ ᐊᖑᓇᓱᓐᓂᕐᒧᑦ ᐊᐅᓚᑦᓯᒍᑎᓂᒃ ᓄᓇᕗᑦᒥ ᒪᓕᑦᑐᒋᑦ ᐃᓱᒪᓕᐅᕈᑎᖏᑦ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᐊᒻᒪᓗ 
ᒥᓂᔅᑕᐅᑉ 2019ᒥ ᐊᓯᔾᔨᕐᓗᒋᑦ ᑭᓲᓂᖏᓐᓂᒃ ᓂᕈᐊᕐᓗᓂ ᐊᖑᓇᓱᓐᓂᐅᑉ ᐋᕿᑦᓯᒪᓂᖓ ᐅᕙᙵᑦ ᒪᒡᕉᒃ ᐊᖑᑏᑦ ᐃᓘᓐᓇᖏᓐᓄᑦ ᐊᕐᓇᓄᑦ (2:1) ᐅᕗᖓ 
ᐊᑕᐅᓯᖅ ᐊᕐᓇᖅ ᐃᓘᓐᓇᖏᓐᓄᑦ ᐊᖑᑎᓄᑦ (1:1).ᔭ  HACCS ᑲᒪᒍᓯᐅᔪᖅ ᐱᑕᖃᕐᑐᓂᒃ ᐃᒫᒃ ᓄᓇᓖᑦ ᑲᑎᕐᓱᐃᒍᓐᓇᕐᒪᑕ ᐊᒥᐊᒃᑯᓂᒃ  ᓯᕗᒧᑦ ᐊᑐᕋᕐᓴᓂᒃ ᒪᑯᐊ 
ᐊᒡᕌᒍᒥ ᑐᓂᔭᐅᕙᑦᑐᑦ ᐱᔭᐅᙱᓗᐊᕐᓂᕐᐸᑕ, ᐅᕝᕙᓘᓐᓃᑦ ᐊᓚᒃᑲᕐᑐᑦ ᒪᑯᐊ ᓇᓄᐃᑦ ᐱᔭᐅᓗᐊᕐᓂᕐᐸᑕ, ᐊᒥᐊᒃᑯᑦ ᐃᓚᙵᕐᑕᐅᓗᑎᒃ ᐅᕙᙵᑦ ᑭᖑᓪᓕᕐᒥ 
ᐊ]ᒡᕌᒍᒥ ᐱᒋᐊᕈᑏᑦ ᑐᓂᐅᖃᕐᑕᓄᑦ. 
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ᐃᑲᔪᕈᑏᑦ ᐊᐅᓚᑦᓯᖃᑕᐅᔪᓂᒃ ᑲᒪᖃᑕᓂᒃ 
 
ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᑲᒪᓚᐅᕐᑐᑦ ᐅᖃᐅᓯᒃᑯᑦ ᐊᒻᒪᓗ ᑎᑎᕋᕐᓯᒪᔪᓂᒃ ᓇᓗᓇᙱᒍᑎᓂᒃ ᐊᒻᒪᓗ ᐊᐃᕙᒍᑎᓂᒃ 
ᐅᕙᙵᑦ ᐊᐅᓚᑦᓯᖃᑕᐅᔪᑦ ᑲᒪᖃᑕᑦ ᐅᐸᑦᓯᒪᔪᒃ ᐊᐅᒡᒍᔅᑎ 2023 ᑲᑎᒪᓂᕐᒥ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᑎᑎᕋᕐᓯᒪᔪᓂᒃ 
ᓄᓇᓕᓐᓂᒃ ᑐᓴᕐᕕᖃᕋᓱᐊᕐᑐᓂ ᐅᐸᑦᑕᖏᑦ ᐅᑯᐊ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ.  ᑲᑎᒪᔩᑦ ᑲᒪᓚᐅᕐᒥᔪᑦ 
ᐃᓄᐃᑦ ᑭᐅᔾᔪᑎᖏᓐᓂᒃ ᐃᓚᐅᓪᓗᑎᒃ 2019ᒥ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᖅ. 
 
ᐊᕙᑎᓕᕆᔩᑦ ᐊᒻᒪᓗ ᓯᓚᐅᑉ ᐊᓯᔾᔨᕐᓂᖓᓂᒃ ᑲᒪᔩᑦ ᑲᓇᑕᒥ ᐅᖃᓚᐅᕐᑐᑦ ᐃᒫᒃ ᑕᒪᒃᑮᑦ ᖃᐅᔨᓴᕐᑎᒻᒪᕇᑦ ᐊᒻᒪᓗ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᖃᐅᔨᓴᕈᑏᑦ ᓇᓗᓇᐃᕐᓯᒻᒪᑕ ᖃᓄᑐᐃᓐᓇᖅ ᖃᓄᐃᙱᓐᓂᖏᓐᓂᒃ ᐱᑕᖃᕐᑐᑦ.  
ᑭᓯᐊᓂ, ᕿᒥᒡᕈᒍᑏᑦ ᐃᓄᐃᑦ ᖃᐅᔨᔭᖏᓐᓂᒃ ᓇᓗᓇᐃᕐᓯᔪᑦ ᐃᒫᒃ ᒥᑭᓪᓕᕙᓪᓕᕐᓯᒪᒻᒪᑕ ᖁᐃᓂᓂᖏᑦ ᓇᓄᐃᑦ 
ᐊᒻᒪᓗ ᐃᓄᐃᓴᓪᓕᕙᓪᓕᕐᓂᖏᑦ ᖃᑦᓯᐅᓂᖏᑕ ᓇᑦᓰᑦ ᑕᒫᓂ ᐊᓂᒍᕐᑐᓂ ᐊᒡᕌᒍᒐᓴᓐᓂ.  ᐃᒪᐃᒃᑲᓗᐊᕐᒪᑦ 
ᐊᖑᓇᓱᒃᑕᑦ ᓄᓴᕗᑦᒥ ᐃᓄᐃᓴᓐᓂᕐᓴᐅᒐᓗᐊᕐᑎᓪᓗᒋᑦ ᐅᑯᓇᙵᑦ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ, 
ᖃᐅᔨᓴᕐᑎᒻᒪᕇᑦ ᖃᐅᔨᓴᕈᑎᖏᑦ ᐊᓚᒃᑲᐃᔪᑦ ᑮᑕ ᐃᓄᐃᓴᓪᓕᕙᓪᓕᕐᓂᖏᓐᓂᒃ ᐱᑕᖃᕐᑐᑦ.  ᐊᕙᑎᓕᕆᔩᑦ 
ᐊᒻᒪᓗ ᓯᓚᐅᑉ ᐊᓯᔾᔨᕐᓂᖓᓂᒃ ᖃᒪᔩᑦ ᑲᓇᑕᒥ ᐅᖃᕆᐊᒃᑲᓐᓂᓚᐅᕐᑐᑦ ᐱᑕᖃᕆᐊᖃᕐᓂᖓᓂᒃ ᑐᑭᓯᓇᕐᑐᒥᒃ 
ᐊᐅᓚᑦᓯᓂᕐᒧᑦ ᑐᕌᒐᐅᔪᓂᒃ, ᑲᔪᒥᓴᕐᑐᒋᑦ ᒐᕙᒪᓐᑯᑦ ᓄᓇᕗᑦᒥ ᑲᒪᖁᓪᓗᒋᑦ ᑭᑎᑦᓯᒍᑎᑎᒍᑦ ᐅᓗᕆᐊᓇᕐᑐᓂᒃ 
ᖃᐅᔨᓴᕐᓗᑎᒃ ᖃᐅᔨᒐᓱᐊᕐᓗᒍ ᐱᑕᖃᑐᐃᓐᓇᕆᐊᓕᒃ ᐅᓗᕆᐊᓇᕐᑐᑦ ᐊᒥᓱᕈᕐᐸᓕᑉᐸᑕ ᐊᕐᓇᐃᑦ ᐊᖑᓇᓱᒃᑕᑦ 
ᐊᑖᒍᑦ 1:1 ᑭᓲᓂᖏᓐᓂᒃ ᐊᖑᓇᓱᓐᓂᕐᒧᑦ ᐋᕿᑦᓯᒪᔪᑦ. 
 
ᓄᓇᕗᑦ ᑐᙵᕕᒃ ᑎᒥᖓᑦ ᐅᖃᓚᐅᕐᑐᑦ ᐱᑕᖃᙱᓐᓇᒥᒃ ᐃᓱᒫᓗᒍᑎᓂᒃ ᐱᓪᓗᒋᑦ ᐱᓯᒪᑐᐃᓐᓇᕐᓗᒋᑦ ᑲᑎᑦᑐᒋᑦ 
ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᑭᓯᐊᓂ ᐃᓱᒫᓗᒍᑎᖃᕐᑐᑎᒃ ᐅᑎᕋᔭᕐᓂᖏᓐᓂᒃ ᐊᒥᐊᒃᑯᑦ ᐊᓯᐊᑎᓪᓗᒋᑦ 
ᐱᔾᔪᑎᖃᕐᓯᐊᖏᓪᓗᓂ ᐊᒡᕌᒍᓂᒃ ᓄᓇᓖᑦ ᑲᒪᖃᑕᐅᓂᖏᓐᓂᒃ.  ᕿᑭᖅᑖᓗᒃᒥ ᐆᒪᔪᓕᕆᔩᑦ ᑲᑎᒪᔨᖏᑦ ᑕᐃᒫᒃ 
ᐃᓱᒪᓚᐅᕐᒥᔪᑦ.  ᐅᖃᓚᐅᕐᒥᔪᑦ ᐱᑕᖃᕆᐊᖃᕐᓂᖓᓂᒃ ᐊᓯᐊᒍᑦ ᐊᒥᐊᒃᑯᑦ ᐋᕿᑦᑕᐅᓂᖏᓐᓂᒃ, ᐅᖃᕐᑐᑎᒃ 
ᐃᒪᐃᖅᑰᔨᙱᒻᒪᑦ ᓄᓇᓖᑦ ᐱᒋᐊᖃᕆᐊᖏᑕ ᐃᓘᓐᓇᖏᓂᒃ ᐊᑐᐃᓐᓇᕐᓂᒃ 213 ᐊᒥᐊᒃᑯᓂᒃ. 
 
ᐊᑕᐅᓯᐅᙱᑦᑐᓂ−ᐊᐅᓚᑦᓯᒡᕕᐅᔪᓂ ᑲᒪᒋᔭᑦ 
 
ᐃᓚᖓ 5.3.4 ᐅᑯᐊ ᓄᓇᕗᑦᒥ ᐊᖏᖃᑎᒌᒍᑏᑦ ᑎᓕᓯᔪᑦ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᓂᒃ “ᐃᓱᒪᒋᔭᖃᖁᓪᓗᒋᑦ” 
ᐊᖑᓇᓱᓐᓂᕐᒧᑦ ᐊᐅᓚᓂᐅᔪᓂᒃ ᓯᓚᑖᓂ ᓄᓇᕗᑦᒥ ᓄᓇᑖᖑᓯᒪᔫᑉ ᓇᓛᑕ ᖃᐅᔨᒐᓱᐊᕐᓗᒋᑦ ᑲᑎᑦᑐᒋᑦ 
ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᒫᓂ ᓄᓇᕗᑦᒥ ᓄᓇᑖᖑᓯᒪᔫᑉ ᓇᓛᓂ.  ᓯᓚᑖᓂ ᓄᓇᕗᑦ, ᓇᓄᐃᑦ ᒫᙵᑦ 
ᕿᑭᖅᑖᓘᑉ ᐃᑭᖓᓂᒃ ᐱᑕᑕᖃᕐᑐᑦ ᐊᖑᓇᓱᒃᑕᐅᕙᒻᒪᑕ ᐱᔭᑦᑕᖃᕐᑐᑎᒃ 3 ᑲᓛᖠᑦ ᓄᓈᓐᓂ ᐊᒻᒪᓗ 12 
ᓄᓇᑦᓯᐊᕗᑦᒥ.  ᐱᔭᑦᓴᓂᒃ ᐋᖀᓯᒪᔪᖃᙱᑦᑐᖅ ᓄᓇᕕᒃᒥ.  ᐊᓂᒍᕐᑐᓂ 12 ᐊᒡᕌᒍᓂ, ᐊᙳᑕᐅᔪᑦ ᓄᓇᑦᓯᐊᕗᑦᒥ 
ᐃᒪᐃᓪᓗᐊᕐᓯᒪᔪᑦ 80% ᐊᖑᑏᑦ, ᕿᑎᖓᓃᒍᑏᑦ ᐃᒫᒃ 11.25 ᓇᓄᐃᑦ ᐊᒡᕌᒍᒥ.  ᖃᑦᓯᓪᓚᕆᐅᓂᖏᑦ ᓇᕗᐃᑦ 
ᐊᖑᓇᓱᒃᑕᐅᕙᑦᑐᑦ ᐊᒡᕌᒍᑕᒫᑦ ᑯᐱᐊᒃᒥ ᖃᐅᔨᒪᓇᙱᑦᑐᑦ ᑭᓯᐊᓂ ᐅᖃᐅᑕᐅᒪᔪᑦ ᐊᙳᑕᐅᔪᑦ 
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ᖃᑦᓯᐅᓂᖏᑦ ᐊᑯᓐᓂᖓᓂ 2012/2013-2020/2021 ᒫᓃᓯᒪᒧᑦ ᐅᕙᙵᑦ 4 ᓇᓄᐃᑦ ᐊᒡᕌᒍᒥ ᐅᕗᖓ 61, 
ᕿᑎᖓᓃᒍᑏᑦ ᐊᒡᕌᒍᑕᒫᑦ ᐃᓚᙵᐃᒍᑎᓄᑦ ᐃᒫᑎᒋ 26 ᓇᓄᐃᑦ. 
 
ᑐᓴᕋᑦᓴᑦ ᐱᓪᓗᒋᑦ ᓇᓄᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᑦ ᒥᐅᕙᐅᓐᓛᓐ ᐊᒻᒪᓗ ᓛᐸᑐᐊᕆᒥ, ᐊᒻᒪᓗ ᑯᐱᐊᒃᒥ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐊᑐᐃᓐᓇᐃᑦ ᐅᕘᓇ ᓇᓄᕐᓂᒃ ᑲᒪᔾᔪᑎᓂᒃ ᐱᓕᕆᐊᓖᑦ (ᑲᒪᔾᔪᑎᓕᕆᔩᑦ ᑲᑎᒪᔨᕋᓛᑦ) ᐊᒻᒪᓗ 
ᓇᓄᕐᓂᒃ ᐸᐃᑉᐹᓕᕆᔩᑦ ᑲᑎᒪᔨᕋᓛᑦ (ᐸᐃᑉᐹᓕᕆᔩᑦ ᑲᑎᒪᔨᕋᓛᑦ) ᑲᒪᒍᓯᖏᑦ.  ᐊᒡᕌᒍᑕᒫᑦ, ᑲᒪᔾᔪᑎᓕᕆᔩᑦ 
ᑲᑎᒪᔨᕋᑦ ᐅᖃᕐᐸᑦᑐᑦ ᐅᑯᓄᖓ ᐸᐃᑉᐹᓕᕆᔩᑦ ᑲᑎᒪᔨᕋᓛᑦ ᖃᓄᐃᓕᕐᓂᖏᓐᓂᒃ ᑲᓇᑕᒥ 13 ᓇᓄᖃᐅᕐᑐᑦ, 
ᐃᓚᐅᓪᓗᑎᒃ ᕿᑭᖅᑖᓘᑉ ᐃᑭᖓᓂ.  ᑐᙵᕕᒋᓪᓗᖏᑦ ᓈᒻᒪᓂᕐᐹᑦ ᐊᑐᐃᓇᐃᑦ ᖃᐅᔨᓴᕐᑎᒻᒪᕆᓐᓂᒃ ᑐᓴᕋᑦᓴᑦ 
ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ, ᑖᒃᑯᐊ ᑕᐃᒪᐃᒃᑯᐊᕇᑦ−ᕿᒥᒡᕈᔭᖏᑦ ᐅᓂᒃᑳᑦ ᓈᕆᔪᑦ ᐱᑕᖃᕐᑐᓂᒃ 
ᒥᒃᓴᐅᓴᒍᑎᓂᒃ, ᐊᙳᑕᐅᔪᑦ ᖃᓄᐃᓪᓗᐊᕐᓂᖏᓐᓂᒃ, ᖃᐅᔨᒪᓇᕐᑐᑦ ᐊᒻᒪᓗ  ᒫᓐᓇ ᐊᓯᔾᔨᕈᑏᑦ, ᐊᒻᒪᓗ 
ᐱᓗᐊᑦᑕᐅᓕᓂᕐᒧᑦ ᐃᓱᒫᓗᒍᑏᑦ.  ᑐᓴᕋᑦᓴᑦ ᒫᓐᓇ ᑎᑭᐅᒪᔪᑦ ᒪᐅᖓ 2021-2022 ᐊᖑᓇᓱᓐᓇᕐᒧᑦ. 
 
ᐱᓕᕆᒡᕕᖓᑦ ᐊᕙᑎᓕᕆᔩᑦ ᑐᑦᓯᕋᐅᑎᖓᑦ ᐃᓱᒪᓕᕈᒻᒥᒃ ᐊᒥᖅᑳᕈᑕᐅᓚᐅᕐᑐᖅ ᐅᑯᓄᖓ ᐃᓘᓐᓇᑎᒃ 
ᑲᒪᒋᐊᓖᑦ ᒐᕙᒪᐃᑦ ᐊᒻᒪᓗ ᐆᒪᔪᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔩᑦ ᑯᐱᐊᒃᒥ ᐊᒻᒪᓗ ᓂᐅᕙᐅᓐᓛᓐ ᐊᒻᒪᓗ ᓛᐸᑐᐊᕆᒥ. 
 

 
 
ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᓇᓗᙱᑦᑐᑦ ᐃᒫᒃ ᐱᓯᒪᒐᒥᒃ ᐱᑕᖃᕆᐊᓕᓐᓂᒃ ᑐᓴᕋᑦᓴᓂᒃ ᐋᖀᓗᑎᒃ ᑐᑭᓯᐅᒪᓗᑎᒃ 
ᐃᓱᒪᓕᐅᕈᒻᒥᒃ.  ᑖᒃᑯᐊ ᐃᓚᖃᕐᑐᑦ ᐱᑕᖃᙱᓐᓂᖏᓐᓂᒃ ᐱᓗᐊᑦᑕᐃᓕᓂᕐᒧᑦ ᐃᓱᒫᓗᒍᑏᑦ ᐊᓚᒃᑲᕐᑕᖏᑦ 
ᓇᓪᓕᐊᑐᐃᓐᓇᖅ ᑲᒪᖃᑕᑦ, ᑐᑭᓯᓇᑦᓯᐊᕐᑐᑦ ᖃᐅᔨᓴᕐᑎᒻᒪᕇᑦ ᖃᐅᔨᓴᕈᑎᖏᑦ ᐅᕘᓇ 
ᐅᒥᓱᓂ−ᐊᐅᓚᑦᓯᒡᕕᐅᔪᓂ ᐊᒃᓱᕈᐊᑦ, ᐊᒻᒪᓗ ᐱᑕᖃᙱᓐᓂᖓ ᐃᑲᔪᕈᑏᑦ ᐅᑯᓇᙵᑦ ᐊᑕᐅᓯᐅᙱᑦᑐᓂ 
ᐊᐅᓚᑦᓯᒡᕕᐅᔪᓂ ᑲᒧᖃᑕᑦ.  ᓱᓕᑦᑕᐅᖅ, ᑲᑎᒪᔩᑦ ᓱᓕᔪᕐᓴᕐᑐᑦ ᐊᔪᙱᓂᕐᒥᓂᒃ ᐊᑐᕐᓗᑎᒃ ᑭᒃᑯᓕᒫᓄᑦ 
ᐊᑐᐃᓐᓇᕐᓂᒃ ᑐᓴᕋᑦᓴᓂᒃ, ᒪᑯᐊ ᓇᓄᐃᑦ ᖃᓄᐃᓕᕐᓂᖏᑦ ᓇᓗᓇᐃᔭᐅᑦ, ᐱᔭᕇᕋᓱᐊᕐᑐᒋᑦ ᑲᒪᒋᐊᖃᕐᓂᓂ 
ᐃᓱᒪᒋᓗᒋᑦ ᐊᖑᓇᓱᒃᐸᓐᓂᖏᑦ ᐊᓯᖏᓐᓂ ᐊᐅᓚᑦᓯᒡᕕᐅᔪᓂ ᐱᖃᑕᐅᕙᑦᑐᑦ ᕿᑭᖅᑖᓘᑉ ᐃᑭᖓᓂ ᓇᓄᕐᓂᒃ, 
ᑕᐃᒫᒃ ᐅᖃᐅᑕᐅᒪᒻᒪᑦ ᐅᕙᓂ ᐃᓚᖓ 5.3.4 ᐅᑯᐊ ᓄᓇᕗᑦᒥ  ᐊᖏᖃᑎᒌᒍᑏᑦ. 
 
ᐃᓱᒪᓕᐅᕈᑦ ᓵᖓᓂ ᑲᑎᒪᔩᑦ ᐃᒪᐃᑦᑑᓚᐅᕐᑐᖅ ᐱᓯᒪᑐᐃᓐᓇᕐᓂᖅ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ 
ᒫᓂ ᕿᑭᖅᑖᓘᑉ ᐃᑭᖓᓂ ᓇᓄᕐᓂᒃ ᐃᒫᑎᒋ 61.  ᓄᓇᕗᑦᒥ ᐊᖏᖃᑎᒌᒍᑏᑦ ᐃᓚᖓ 5.6.16 ᓴᙱᓂᖃᒃᑲᐃᔪᖅ 
ᐆᒪᔪᓕᕆᔨᕐᔪᐊᓂᒃ ᓄᑖᙳᐃᒋᐊᕐᓂᕐᒥᒃ, ᑭᓯᐊᓂ ᐆᒥᖓᐅᙱᑦᑐᖅ ᐱᓯᒪᑐᐃᓐᓇᕐᓂᖅ, ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ 
ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ.  ᑲᑎᒪᔩᑦ ᐊᐱᕆᓚᐅᕐᑐᑦ ᓱᒻᒪᑦ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᐃᓱᒪ,ᓕᐅᕈᑎᖓᑦ ᐱᑕᖃᕆᐊᖃᕐᒪᖔᑦ 
ᐃᓱᒪᒋᓗᒍ ᐃᒫᒃ ᐱᓕᕆᒡᕕᖓᑦ ᐊᕙᑎᓕᕆᔩᑦ ᐊᑐᓕᖁᔭᖓᑦ ᐃᒪᐃᑦᑑᓪᓗᓂ ᐱᓯᒪᑐᐃᓐᓇᕐᓗᒋᑦ ᑲᑎᑦᑐᒋᑦ 
ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᐃᒫᑎᒋ 61.  ᐱᓕᕆᒡᕕᖓᑦ ᐊᕙᑎᓕᕆᔩᑦ ᐅᖃᓚᐅᕐᑐᑦ ᐃᒫᒃ ᐱᒻᒪᕆᐅᒻᒪᑦ ᐅᑯᐊ 
ᑲᑎᒪᔩᑦ ᐋᖀᓗᑎᒃ ᐃᓱᒪᓕᕈᒻᒥᒃ ᐃᓛᒃ ᖃᓄᐃᓪᓗᐊᕐᒃᓂᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᖅ ᑲᒪᒋᔭᐅᓚᐅᕐᒪᑦ ᒫᓂ 2017-2018 
(ᐊᑯᓂᐅᓂᕐᓴᐅᓕᕐᑐᖅ 5ᓂᒃ ᐊᒡᕌᒍᓂᒃ).  ᐃᓱᒪᓚᐅᕐᒥᔪᑦ ᐱᒻᒪᕆᐅᒋᐊᖓ ᐋᕿᓪᓗᒋᑦ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ 

ᐱᔾᔪᑕᐅᔪᑦ ᐃᓱᒪᓕᐅᕈᒻᒧᑦ 
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ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᐊᑐᕐᓗᒋᑦ ᑭᖑᓪᓕᕐᐹᑦ ᑕᒡᕙᓂ ᑐᓴᕋᑦᓴᑦ ᐃᒫᒃ ᑲᑎᕐᓱᕐᓯᒪᔪᑦ ᐊᒥᐊᒃᑯᑦ ᐅᑎᕐᑎᑕᐅᓗᑎᒃ.  
ᐱᓕᕆᒡᕕᖓᑦ ᐊᕙᑎᓕᕆᔩᑦ ᐅᖃᕆᐊᒃᑲᓐᓂᓚᐅᕐᑐᑦ ᐃᒫᒃ ᐅᑎᕐᑎᑕᐅᙱᑉᐸᑕ ᐊᒥᐊᒃᑯᑦ ᒪᓕᓪᓗᒋᑦ 
ᓄᑖᖑᓂᕐᐹᑦ ᖃᐅᖑᔨᓴᕈᑏᑦ ᐊᓚᒃᑲᐃᒻᒪᑦ ᐅᓗᕆᐊᓇᕐᑐᒥᒃ “ᒪᒡᕈᐊᑎᕐᓗᒋᑦ ᓈᓴᐅᓂᕐᒥᒃ” ᐊᒻᒪᓗ 
ᐱᑕᖃᑐᐃᓐᓇᕆᐊᓕᒃ ᖄᖏᐅᑎᓗᓂ ᐊᖑᓇᓱᒐᑦᓴᓂᒃ ᐅᑯᐊᐊᒥᐊᒃᑯᑦ ᐊᑐᕐᑕᐅᓗᑎᒃ ᐊᑯᓂᐅᙱᑦᑐᒥᒃ.  
ᑲᑎᒪᔩᑦ ᑐᓴᓚᐅᕐᑐᑦ ᐃᒫᒃ ᐃᒪᐃᓯᒪᒻᒪᑦ 12 ᐊᒡᕌᒍᑦ ᐊᓂᒍᕐᑐᑎᒃ ᑕᐃᒪᙵᑦ ᒫᓐᓇ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ 
ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᐋᕿᑦᑕᐅᓗᑎᒃ.  ᑲᑎᒪᔩᑦ ᐅᖃᓚᐅᕐᒥᔪᑦ ᐃᒫᒃ ᕿᑭᖅᑖᓘᑉ ᐃᑭᖓᓂ ᓇᓄᐃᑦ ᐱᑕᖃᕐᒪᑕ 
213 ᐊᑐᕐᑕᐅᖏᓐᓂᑯᓂᒃ ᐊᒥᐊᒃᑯᓂᒃ, ᐊᒻᒪᓗ ᐅᑎᕐᑎᑕᐅᑉᐸᑕ ᑖᒃᑭᐊ ᐊᒥᐊᒃᑯᑦ ᐊᓯᐊᑎᓪᓗᒋᑦ ᓈᒻᒪᖏᑦᑐᒥᒃ 
ᐃᑉᐱᒍᓱᓐᓂᐅᒐᔭᕐᒪᑦ ᐊᖑᓇᓱᓪᓗᓂ ᐱᐅᓯᐅᔪᓂᒃ ᐋᕿᑦᑕᐅᒪᔪᓂᒃ ᐊᒡᕌᒍᓂ ᓄᓇᓖᑦ ᑲᒪᓕᕐᑎᓪᓗᒋᑦ. 
 
ᓇᓄᕐᓂᒃ ᐊᐅᓚᑦᓯᓂᖅ ᓄᓇᕗᑦᒥ ᑲᒪᒋᔭᐅᓯᒪᒻᒪᑦ ᐊᖏᔪᒥᒃ ᐊᓯᔾᔨᕐᑐᓂ ᑕᐃᒪᙵᑦ ᑭᖑᓪᓕᑉᐹᒥᒃ 
ᓄᑖᙳᕆᐊᕐᒪᑕ ᑲᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᑕᐃᐅᑲᓂ 2012.  ᑕᐃᑦᓱᒪᓂ, ᐊᐅᓚᑦᓯᓂᕐᒧᑦ 
ᑲᒪᒍᓯᐅᔪᖅ ᓇᓄᕐᓂᒃ ᐊᖑᓇᓱᓪᓗᓂ ᑐᙵᕕᖃᓚᐅᕐᑐᖅ ᐅᑯᓂᖓ 2:1 ᐊᖑᑏᑦ−ᐊᕐᓇᓄᑦ ᐃᓚᙵᐃᒍᑏᑦ 
ᐋᕿᑦᓯᒪᔪᑦ ᐊᑖᒍᑦ ᐊᓯᔾᔨᑕᕐᑐᑦ ᐱᔭᑦᓴᑦ ᐱᑕᖃᕐᓂᖏᑦ.  ᒫᓐᓇ ᐊᙳᑕᐅᔪᓂᒃ ᐸᐃᑉᐸᓕᕆᐅᑏᑦ ᐊᒻᒪᓗ 
ᐊᒥᐊᒃᑯᓂᒃ ᖃᐅᔨᒐᓱᐊᕈᑏᑦ ᐱᑕᖃᕐᑐᑦ ᐊᓯᔾᔨᕐᓯᒪᔪᑦ ᐅᕗᖓ 1:1 ᐊᙳᑕᐅᔪᑦ ᐋᕿᑦᓯᒪᓂᖏᑦ.  ᑖᓐᓇ ᓴᖑᒍᑦ 
ᐊᐅᓚᑦᓯᓂᕐᒧᑦ ᑲᒧᒍᓯᐅᔪᓄᑦ ᐱᒻᒪᕆᐅᓚᐅᕐᑐᖅ ᑲᒪᒋᔭᖓᑦ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᐅᖃᓕᒪᖃᑎᒌᑦᑐᑎᒃ. 
 
ᐃᓚᐅᓪᓗᓂ ᑕᒪᑦᓱᒧᖓ ᓴᖑᒍᒻᒧᑦ, ᑲᑎᒪᔩᑦ ᐃᓱᒪᒋᔭᖃᓚᐅᕐᒥᔪᑦ ᐃᓱᒪᒋᔭᖏᓐᓂᒃ ᐃᓄᐃᑦ, ᐅᖃᓚᐅᕐᑐᑦ 
ᐃᓱᒫᓗᒍᑎᓂᒃ ᐃᒫᒃ ᓇᓄᐃᑦ ᑐᖁᑕᑦ ᓴᐳᒻᒥᓗᓂ ᐃᓅᓯᕐᒥᒃ ᐊᒻᒪᓗ ᐱᖁᑎᓂᒃ ᐅᕘᓇ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ 
ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᓂᒃ ᑭᓪᓕᖃᒃᑲᐃᒻᒪᑕ ᐃᓕᖅᑯᓯᕐᒧᑦ ᐱᑕᖃᕆᐊᓕᓐᓂᒃ.  ᑎᑎᕋᕐᓯᒪᔪᑦ ᓵᖓᓂ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ 
ᓇᓗᓇᐃᕐᓯᔪᑦ ᐃᒫᒃ ᕿᑎᖓᓃᒍᑏᑦ 2.5 ᓇᓄᐃᑦ ᐱᔭᐅᕙᒻᒪᑕ ᐊᒡᕌᒍᑕᒫᑦ ᓴᐱᒻᒥᓪᓗᓂ ᐃᓅᓯᕐᒥᒃ ᐊᒻᒪᓗ 
ᐱᖁᑎᓂᒃ ᐱᔾᔪᑎᓖᑦ. 
 
ᑐᙵᕕᒋᓪᓗᒋᑦ ᓇᓗᓇᙱᒍᑏᑦ ᐊᒻᒪᓗ ᐊᐃᕙᒍᑏᑦ ᑲᒪᖃᑕᓂᒃ ᑕᐃᑲᓂ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦᐃᒻᒪᓗ 
ᖃᐅᔨᓴᕐᑎᒻᒪᕇᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᖃᐅᔨᓴᕐᑐᒋᑦ ᑐᓂᔭᑦ, ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᐃᓱᒪᓚᐅᕐᒃᑐᑦ ᑮᑕ 
ᐊᒥᓱᕈᕆᐊᕐᓗᒋᑦ ᐅᑯᐊ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᐃᒫᑎᒋ 3 ᑐᕌᓚᖓᙱᒻᒪᑦ ᐱᑕᖃᕐᑐᑦ 
ᐃᓄᐃᓴᓪᓕᕙᓪᓕᐊᓂᖏᓐᓂᒃ.  ᑲᒪᖃᑕᑦ ᐊᓚᒃᑲᐃᓚᐅᙱᑦᑐᑦ ᐃᓱᒫᓗᒍᑎᓕᒃ ᐱᓪᓗᒋᑦ ᐱᑕᖃᕐᑐᑦ 
ᖃᓄᐃᓪᓗᐊᕐᓂᖏᑦ ᓇᓄᖃᕐᑐᒥ.  ᐊᑐᓕᖁᔭᑦ ᐱᓯᒪᑐᐃᓐᓇᕐᓗᒋᑦ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ 
ᐃᓚᖃᕐᓗᒋᑦ ᐅᑯᓂᖓ ᐱᑕᖃᐃᓐᓇᕐᑐᑦ ᐱᔭᐅᙱᓗᐊᕐᐸᑦᑐᑦ ᓇᓗᓇᐃᕐᓯᒻᒪᑕ ᐃᑉᐱᒍᓱᓪᓗᓂ ᐊᙳᑕᐅᔪᓂᒃ 
ᐊᐅᓚᑦᓯᓂᖅ ᐊᒻᒪᓗ ᑲᒪᔨᐅᓂᕐᒧᑦ ᐱᐅᓯᐅᔪᑦ ᓄᓇᓕᓐᓂ.  ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᐃᓱᒪᓚᐅᕐᑐᑦ ᐃᒫᒃ ᖃᓄᐃᙱᒻᒪᑦ 
ᐊᒥᓱᕈᕆᐊᕐᓗᒋᑦ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᐊᑐᕐᑕᐅᓗᑎᒃ ᐃᓕᖅᑯᓯᕐᒧᑦ ᐅᖃᐅᑕᐅᔪᓂᒃ 
ᐱᕕᑦᓴᓂᒃ ᐃᒪᒃ ᐊᓯᐅᔨᔭᐅᕙᑦᑐᓂᒃ ᑕᐃᒪᙵᑦ ᓇᓄᐃᑦ ᑐᖁᑕᑦ ᓴᐳᒻᒥᓗᓂ ᐃᓅᓯᕐᒥᒃ ᐊᒻᒪᓗ ᐱᖁᑎᓂᒃ. 
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ᐊᑐᕐᓗᒋᑦ ᑖᒃᑯᐊ ᓇᓗᓇᙱᒍᑏᑦ, ᑲᑎᒪᔩᑦ ᐃᓱᒪᓕᐅᓚᐅᕐᑐᑦ ᓄᑖᙳᕆᐊᕐᓗᒋᑦ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ 
ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᒫᓂ ᕿᑭᖅᑖᓘᑉ ᐃᑭᖓᓂ ᓇᓄᕐᓂᒃ ᐅᕙᙵᑦ 61 ᐅᕗᖓ 64, ᒪᓕᑦᑐᒋᑦ ᐃᓚᖏᑦ 5.3.3(a), 
5.6.16, ᐊᒻᒪᓗ 5.6.17(b) ᐅᑯᐊ ᓄᓇᕗᑦᒥ ᐊᖏᖃᑎᒌᒍᑏᑦ. 
 

  
 
ᓇᓄᕐᓂᒃ ᐊᐅᓚᑦᓯᓂᖅ ᓄᓇᕗᑦᒥ ᐱᔭᕆᐊᑐᒻᒪᑦ.  ᐅᑯᐊ 2019 ᓄᓇᕗᑦᒥ ᓇᓄᕐᓂᒃ ᐊᐅᓚᑦᓯᖃᑎᒌᓐᓂᕐᒧᑦ 
ᐸᕐᓇᒍᑏᑦ ᐱᑕᖃᕈᑕᐅᔪᑦ ᐊᖏᔪᒥᒃ ᐱᔭᕇᕐᑐᒋᑦ ᐋᕿᑦᑕᐅᒪᔪᑦ ᐊᒥᖅᑳᕈᑎᖃᕐᓗᓂ ᑕᑯᓐᓇᙳᐊᒐᖅ 
ᑲᒪᒍᓯᐅᔪᓂᒃ ᐆᒪᔪᕐᓂᒃ ᐊᐅᓚᑦᓯᓂᕐᒧᑦ.  ᑭᓯᐊᓂ, ᐱᒻᒪᕆᐅᔪᑦ ᐱᔾᔪᑏᑦ ᓱᓕ ᑲᒪᒋᔭᐅᒋᐊᓖᑦ, ᒪᑯᐊ ᓈᓴᐃᓂᖅ 
ᓇᓄᕐᓂᒃ ᑐᖁᑕᓂᒃ ᓴᐳᒻᒥᓗᓂ ᐃᓅᓯᕐᒥᒃ ᐊᒻᒪᓗ ᐱᖁᑎᓂᒃ ᐃᓚᐅᓗᑎᒃ ᐅᑯᓄᖓ ᑲᑎᑦᑐᒋᑦ ᐊᔪᙱᑕᑦ 
ᐊᖑᓇᓱᒃᑕᐅᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᓯᖃᑎᒌᓂ ᑲᒪᒋᔭᖃᕐᓂᖅ ᓇᓄᕐᓂᒃ ᐊᖑᓇᓱᓐᓂᕐᒧᑦ (ᐊᒻᒪᓗ ᐊᒥᐊᒃᑯᑦ).  
ᓵᖓᓂ ᑖᒃᑯᐊ ᐱᔭᕆᐊᑐᔪᑦ, ᐊᐅᓚᑦᓯᖃᐅᔪᑦ ᑲᒪᒋᔭᓖᑦ ᐱᓕᕆᖃᑎᒋᖁᔭᐅᔪᑦ ᐋᕿᓱᕐᓗᒋᑦ ᓯᕗᓂᑦᑎᓐᓂ 
ᐃᑲᔪᕐᑎᒌᓪᓗᓂ ᐱᑕᖃᐃᓐᓇᕐᑐᓂᒃ ᓇᓄᕐᓂᒃ ᐊᐅᓚᑦᓯᓂᕐᒥᒃ ᓄᓇᕗᒥ. 
 
ᐃᓱᒪᒋᓗᒍ ᐱᑕᖃᐃᓐᓇᕐᑐᖅ ᓈᒻᒪᖏᓐᓂᖓ ᐊᒥᐊᒃᑯᐃᑦ ᐊᒻᒪᓗ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᐊᓂᒍᕐᑐᒥᒃ ᑲᔪᒥᓴᐃᒍᑎᖓᑦ 
ᐃᓱᒪᓕᐅᕈᑎᑦᑎᓐᓂ ᑎᑎᖅᑲᓂ ᐃᓕᓐᓄᑦ, ᑲᑎᒪᔩᑦ ᐊᑐᓕᖁᔨᕗᑦ ᐃᒫᒃ ᐃᓕᑦᓯ ᐱᓕᕆᒡᕕᖓᑦ ᐊᕙᑎᓕᕆᔩᑦ 
ᓯᕗᓕᕐᑎᐅᓗᑎᒃ ᐱᓕᕆᐊᖃᕐᓗᑎᒃ ᑐᕌᕐᕿᓗᒍ ᐋᕿᑦᑕᐅᒐᓱᐊᕐᓂᖓ ᐊᑭᓂᐊᕐᑕᑦ ᐱᔾᔪᑕᐅᔪᑦ ᐊᒥᐊᒃᑯᓂᒃ 
ᐊᑐᕐᓂᕐᒥᒃ ᓇᓄᕐᓂᒃ ᐊᖑᓚᓱᓪᓗᓂ ᐊᐅᓚᑦᓯᓂᕐᒧᑦ ᐃᓗᐊᓂ ᓄᓇᕗᑦᒥ ᓄᓇᑖᖑᓯᒪᔫᑉ ᓇᓛᑕ. 
 
ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᓂᕆᐅᑉᐳᑦ ᐃᒡᕕᑦ ᑭᐅᔾᔪᑎᖓᓂᒃ ᐊᒻᒪᓗ  ᐱᔭᕇᕐᓗᒋᑦ ᐅᕘᓇ ᓄᓇᕗᑦᒥ ᐊᖏᖃᑎᒌᒍᑎᑦ 
ᑎᑎᕋᕐᓯᒪᓂᖓ 5 ᐃᓱᒪᓕᐅᕈᒻᒥᒃ−ᐋᕿᑦᓱᐃᓂᕐᒧᑦ ᑲᒪᒍᓯᐅᔪᖅ.  ᖃᓄᑐᐃᓐᓇᖅ ᐊᐱᖅᑯᑦᓴᖃᕈᕕᑦ ᐱᓪᓗᒋᑦ 
ᐅᑯᐊ ᑎᑎᖅᑲᑦ, ᐊᑏᑦ ᖃᐅᔨᒃᑲᓂᐊᕐᐸᑎᑦ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ. 
 
ᑖᓂᐊᓪ ᓯᐅᑦᓴᒃ 
 

 
 
ᐃᑦᓯᕙᐅᑕᖅ 
ᓄᓇᕗᑦᒥ ᐆᒪᔪᓕᕆᔨᕐᔪᐊᑦ ᑲᑎᒪᔨᖏᑦ 
 
ᐱᖃᑕᖅ:  ᑐᕆᑲᔅ ᒋᓯᖕ, ᒐᕙᒪᓐᑯᑦ ᓄᓇᕗᑦᒥ 

ᐱᔭᕇᕈᑏᑦ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᑦ  
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September 22, 2023 
 
Honourable John Main 
Minister of Environment   
Government of Nunavut   
 
Re: NWMB Decision on the Government of Nunavut's Recommendation to 

maintain the Total Allowable Harvest for the Davis Strait polar bear 
subpopulation  

 
Dear Minister Main: 
 

 
 
During the Nunavut Wildlife Management Board's (NWMB) Regular Meeting (RM003-
2023) on August 29, 2023, the Government of Nunavut - Department of Environment 
(Department of Environment) recommended that the NWMB maintain the total allowable 
harvest (TAH) of 61 for the Davis Strait polar bear subpopulation. The NWMB 
considered this recommendation as well as written information it received, and the oral 
evidence provided at the meeting. 

The recommendation follows new scientific research and Inuit Qaujimajatuqangit 
studies. A genetic mark-recapture study led by the Government of Nunavut was 
concluded in 2022. The researchers analyzed genetic samples from 2017 and 2018, 
live-capture data from 2005 to 2007, and harvest data from 2005 to 2018. Alongside 
this, an Inuit Qaujimajatuqangit study took place in Pangnirtung and Kimmirut.  

The Department of Environment indicated that maintaining a TAH of 61 aligns with the 
management objective to maintain a viable polar bear subpopulation. Their submission 
included three key components: (1) the science survey report, (2) the Inuit 
Qaujimajatuqangit survey, and (3) a summary report of the Department of 
Environment's in-person consultations with Hunters and Trappers Organizations that 
harvest from the subpopulation (Kimmirut, Pangnirtung, and Iqaluit). 
 
After considering all the evidence and arguments before the NWMB, the NWMB held an 
In-Camera Meeting (IC003-2023) on August 30, 2023 and made the following decision: 
 

Proposal for NWMB Decision  
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RESOLVED that pursuant to sections 5.6.16, 5.16.17(b), and 5.3.3(a) of the 
Nunavut Agreement, the Nunavut Wildlife Management Board modifies the 
overall total allowable harvest for the Davis Strait polar bear subpopulation from 
61 to 64 polar bears. 

FURTHER RESOLVED, to recommend that the Department of Environment lead 
a working group to propose solutions to issues surrounding the accumulation and 
use of polar bear harvest credits in Nunavut. 

 
 

 
 
Input from scientific and Inuit Qaujimajatuqangit studies 

Between 2005 and 2007, the Government of Nunavut studied the polar bear population 
in the Davis Strait management unit. At that time, the population seemed stable, but the 
bears had fewer cubs, and their body condition was declining, possibly due to changes 
in habitat and increased competition for available food resources. The estimated 
population size for the 2005 to 2007 study was 2,250 bears. 

A recent two-year study conducted in 2017 and 2018, including analysis from previous 
years, estimated the population size at 2,015 bears for 2017–2018. This suggests that 
the population may have declined slightly during this period but there was no statistically 
significant difference between the 2005-2007 and 2017-2018 estimate. The researchers 
observed during their 2017/2018 study that the bears seemed healthier. In addition, the 
number of cubs and yearlings per female observed appeared to indicate that there is 
enough to maintain the population. The survival rates were slightly lower but still within 
expected ranges, and there did not seem to be any evidence that the bears have been 
affected by environmental changes like sea-ice conditions. 

Concurrently with the 2017–2018 scientific study, Inuit knowledge studies of Davis Strait 
polar bears were conducted in Nunavut, Nunavik, and Nunatsiavut. In Nunavut, the 
study was a collaboration between Environment and Climate Change Canada, Polar 
Knowledge Canada, the Government of Nunavut, and the Hunters and Trappers 
Organizations in Pangnirtung and Kimmirut. The study revealed that Inuit generally 
report a healthy polar bear population, marked by increased abundance and stable cub 
productivity. However, subtle signs of potential changes in polar bear health and habitat 
were noted, including a slight decline in fatness and occasional reports of hair loss, 

Summary of Evidence and Argument  
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along with shifts in prey availability and sea-ice conditions. Participants in the Nunavik 
study revealed that bears are increasing, raised concerns about human safety and polar 
bear impacts on other wildlife, such as predation on young seals and eggs in bird 
colonies. 
 
Harvest records 
 
In 2012, the NWMB and Minister increased the Nunavut total allowable harvest from 42 
to 61. The purpose of the increase was to slowly reduce the abundance while 
maintaining a viable population. The total allowable harvest of 61 was sub-allocated 
amongst Pangnirtung (24), Kimmirut (9), and Iqaluit (28). 
 
The NWMB reviewed harvest records submitted by the Department of Environment for 
the Davis Strait polar bear subpopulation. The records show that communities have 
historically harvested below the total allowable harvest of 61, with an average harvest of 
43 polar bears per year (70 percent of the TAH) in the last 12 years (2012–2023). 
Additionally, since 2012, an annual average of 1–6 bears have been killed every year in 
defense of life and property1 (average of 2.5 bears per year). 
 
Harvest credits 

In Nunavut, the unharvested portion of each communities' allocation can be carried over 
into future years as credits. According to the 2019 Nunavut Polar Bear Co-Management 
Plan and the Harvest Administration and Credit Calculation System (HACCS)2, credits 
accumulate until a new subpopulation estimate is generated and a new total allowable 
harvest is established. As a result of under-harvesting the total allowable harvests, all 
Nunavut communities that harvest from Davis Strait have accumulated credits. At the 
end of the 2022-2023 harvest season, there are a total of 213 credits available for Davis 
Strait polar bears. Communities have occasionally requested credit tags. Even when 
approved, these tags often go unused. In 2023, for example, Pangnirtung used none of 
the 15 credit tags they requested. 

 
1 The term "Defense of Life and Property Kills" (DLP Kills) refers to the legal killing of a polar bear as a last resort to 
protect human life or property. 
2 The purpose of the HACCS is to administer the polar bear harvest management in Nunavut following the decision by 
NWMB and Minister in 2019 to change the sex-selective harvest ratio from two males for every female (2:1) to up to 
one female for every male (1:1). HACCS administers the system where communities can accumulate credits for future 
use when the annual allocation is under-harvested, or in situations where polar bears are over-harvested, for credits to 
be deducted from the following year's base allocation. 
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Consultations with affected Inuit 
 
The Government of Nunavut shared the results of scientific and Inuit Qaujimajatuqangit 
studies with Hunters and Trappers Organizations in Iqaluit, Kimmirut, and Pangnirtung 
from May 8–11, 2023. Staff from NWMB, Nunavut Tunngavik Incorporated, and the 
Qikiqtaaluk Wildlife Board attended the consultation meetings. The objective of the 
meetings was to present the results of the studies and seek feedback on keeping the 
harvest at 61 bears per year. Participants shared insights about polar bear abundance, 
safety, and harvest practices. Communities did not directly agree or disagree with 
keeping the total allowable harvest as is but expressed that they were generally content 
with current harvesting levels. In Iqaluit, concerns arose about deducting defense of life 
and property kills from the total allowable harvest. Participants said this practice limits 
cultural expression. Others stressed the role of Inuit knowledge in wildlife research and 
the need to think about human population increase and environmental changes when 
setting future harvest limits.  
 
Input from co-management partners  
 
The NWMB considered oral and written evidence and arguments from co-management 
partners present during the August 2023 meeting, as well as records of community 
consultation attended by NWMB staff. The Board also considered Inuit responses 
included in the 2019 Inuit Qaujimajatuqangit study. 
 
Environment and Climate Change Canada stated that both scientific and Inuit 
Qaujimajatuqangit studies suggest a generally healthy subpopulation. However, 
analysis of Inuit observations indicated that there has been decreased fatness of bears 
and reduced abundance of ringed seals over the last several decades. Despite harvests 
in Nunavut being below the total allowable harvest, the scientific study showed a slight 
decline in the population. Environment and Climate Change Canada emphasized the 
need for clear management objectives, urging the Government of Nunavut to conduct a 
quantitative risk assessment to assess potential risks from increased female harvest 
under the 1:1 sex harvest ratio. 
 
Nunavut Tunngavik Inc. said they have no concerns about maintaining the total 
allowable harvest but was concerned that resetting credits to zero disincentivizes years 
of community stewardship. The Qikiqtaaluk Wildlife Board shared this view. They also 
stressed the need for an alternative to credit reset, noting it is unlikely communities 
need all available 213 credits. 
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Inter-jurisdictional considerations 
 
Section 5.3.4 of the Nunavut Agreement instructs the NWMB to "take into account" 
harvesting activities outside the Nunavut Settlement Area when determining the total 
allowable harvest in the Nunavut Settlement Area. Outside Nunavut, polar bears from 
the Davis Strait subpopulation are harvested with quotas of 3 in Greenland and 12 in 
Nunatsiavut. No quota has been set in Nunavik. Over the past 12 years, harvest in 
Nunatsiavut has been 80% male, with an average of 11.25 bears per year. The exact 
number of bears harvested annually in Quebec is unknown but reported harvest levels 
between 2012/2013–2020/2021 have ranged from 4 bears per year to 61, with an 
average annual removal of 26 bears. 
 
Information about polar bear management in Newfoundland and Labrador, and Quebec 
is publicly accessible through the Polar Bear Technical Working Group (Technical 
Committee) and the Polar Bear Administrative Committee (Administrative Committee) 
processes. Each year, the Technical Committee reports to the Administrative 
Committee on the status of Canada's 13 polar bear subpopulations, including Davis 
Strait. Based on the best available scientific information and Inuit Qaujimajatuqangit, 
this peer-reviewed report covers population estimates, harvest levels, historical and 
current trends, and conservation concerns. The information is current up to the 2021-
2022 harvest season. 
 
The Department of Environment’s request for decision was shared with all relevant 
governments and wildlife Boards in Quebec and Newfoundland and Labrador. 
 

 
 
The NWMB is assured that it had the necessary information required for making an 
informed decision. This includes the absence of conservation concerns raised by any 
involved parties, the comprehensive scientific survey through a multi-jurisdictional effort, 
and the lack of input from inter-jurisdictional parties. Moreover, the Board has 
confidence in its ability to rely on publicly available information, such as the polar bear 
Status Table, to fulfill its obligation to consider harvesting in other jurisdictions that 
share the Davis Strait polar bear subpopulation, as stipulated in Section 5.3.4 of the  
Nunavut Agreement. 
 
 

Reasons for Decision 
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The decision before the Board was to maintain the total allowable harvest for the Davis 
Strait polar bear subpopulation at 61. The Nunavut Agreement section 5.6.16 empowers 
the NWMB to modify, but not maintain, total allowable harvests. The Board asked why 
an NWMB decision was needed given that the Department’s recommendation was to 
maintain the total allowable harvest at 61. The Department of Environment explained 
that it was important for the Board to make a decision since the abundance survey was 
done in 2017-2018 (more than 5 years ago). They also considered it important to set a 
total allowable harvest with this latest information so that the accumulated credits will 
reset. The Department of Environment emphasized that failing to reset the credits in 
alignment with the most recent survey introduces the risk of “double counting” and the 
potential for overharvests should the credits be used over a short period of time. The 
Board heard that it has been 12 years since the current total allowable harvest was set. 
The Board also noted that the Davis Strait polar bear subpopulation has 213 unused 
credits, and resetting these credits to zero could disincentivize responsible harvesting 
practices developed through years of community stewardship. 
 
Polar bear management in Nunavut has undergone significant changes since the last 
modification of the total allowable harvest in 2012. Back then, the management 
approach for polar bear harvest was based on a 2:1 male-to-female removal ratio under 
the Flexible Quota System. The current Harvest Administration and Credit Calculation 
System has transitioned to a 1:1 harvest ratio. This shift in management strategies 
played an important role in the NWMB’s deliberations.  
 
In addition to this shift, the Board also took into account the perspectives of Inuit, who 
expressed concerns that bears killed in defense of life and property kills towards the 
total allowable harvest limits their cultural expression. The records before the NWMB 
indicate that, on average that 2.5 bears are harvested each year due to defense of life 
and property reasons. 
 
Based on the evidence and argument from parties at the NWMB as well as the science 
and Inuit Qaujimajatuqangit studies submitted, the NWMB determined a small increase 
in the total allowable harvest by 3 would not lead to a population decline. Parties did not 
raise concerns about the population abundance of the subpopulation. The 
recommendation to maintain the total allowable harvest combined with the consistent 
under-harvesting suggests responsible harvest management and stewardship practices 
at the community level. The NWMB determined that it is reasonable to increase the total 
allowable harvest to offset cultural expression opportunities that are lost each time a 
bear is killed in defence of life and property.  
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Relying on this evidence, the Board decided to modify the total allowable harvest for 
Davis Strait polar bears from 61 to 64, pursuant to Sections 5.3.3(a), 5.6.16, and 
5.6.17(b) of the Nunavut Agreement. 
 

  
 
Polar bear management in Nunavut is complex. The 2019 Nunavut Polar Bear 
Management Plan represents a significant achievement for setting out a shared vision 
for the approach to wildlife management. However, serious issues still need attention, 
such as counting polar bears killed to defend life and property as part of the total 
allowable harvest and the co-management administration of polar bear harvesting (and 
credits). In the face of these challenges, co-management partners are called to work 
together to chart a future of a collaborative sustainable polar bear management in 
Nunavut. 
 
Considering the ongoing tension on credits and the NWMB’s past urging in our decision 
letters to you, the Board recommends that your Department of Environment leads a 
working group with the aim of resolving the contentious issue of credit use in polar bear 
harvest management within the Nunavut Settlement Area. 
 
The NWMB looks forward to your reply and completion of the Nunavut 
Agreement Article 5 decision-making process. If you have questions regarding this 
letter, do not hesitate to contact the NWMB. 
 
Daniel Shewchuk 
 

 
 
Chairperson 
Nunavut Wildlife Management Board 
 
c.c. Drikus Gissing, Government of Nunavut. 

Conclusion and Recommendations  
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