bLPYD>< AR <o Lo >obbt
bLPYD>< asbN*L: 2-14-02 ShPaNSDSe: QS oSN

CAYDT™L: oo ADAADS SPPHCHAC PP IPIGEE Ly DIELAC ShHLCege
N«

?2cT PabysbsNCe: 2014-2015

DLIcNARLC PaPYShebAJN™NS $75,000

bLPY1¢ @ AaPNS bLMYD>< DGLAHKSCHNC Pd<: 1) SbD>ALALST® Sb?D>o Mg Sd/ %l
DG QLo PIELAC ofdo IBAAD< PPPCHAC 2) SbDALAST® a e N JNo®
ACTHDC A Co™M* 06 DPIPBSNCT DPDAC Lo DIPLAS, Aor® 0'GCS<E NG <L
3) o< oM Ja*Ne bB>ANGNE AbIPCP oo oal aP™ULSo* Mot bLMyIC (ALTdC DYGP).

Pa by ot Dobbt:

Sbe/DoMC PLIcnANdo®: $ 75,000

Sb/Da Nt I o $ 155,000
bNore $ 230,000
PaDyAPNC: $ 120,780
<L PJNC + $ 109,220

DSbD/NG  PYYSHLJC LP<SNSDNe DBOGALDNG, /D DRo A<nc 2014 <L PYJcc®
ARG ADUJN 2014, olfdo  ADAADS PPHCHAC ANAT®  AYASCDC DO
YCSo ool ACHSDIa® MNDRJNS AYDJ%ac DO ac*Meo® b*LCJNS, CL*a
QRESANLC ST ANAADLACSIS.  SPYOse DpDGE gt CdYsbe DNO% A<ncl
ANAGST, PP<o LUYPAS bN*LIC ALNP 1 <Ly 7 DPDAC CdyD>c D>SOC DU 244
DIOLAC 330 bN*™*L<o CdYP>cP>SOC A<ncT <L 112 PIPLAC 220 bN*Le¢ CdyD>eone
APUJC. Coda™Le Cdya® DIeLeo®, 28% ALAOCDSIC D gOf 4Sdcg® (100®
CoP) A<ncT <L 20% DIelc < DA L*Lo 2015 <IPUUSNT, aoa ASPJNS ADP< e
SH.OAC LT AALPONC P2ecSo ANSCPode 20051, CALY a ba ASCDLLILS DRa /D<¢=¢
Pay ot Padbt, ALACID® SHrLCLALSTID® ANADT LYY 20157 ALALS SN sgeedsel
DeDGE ¢ QL5 DIPLAC [PNPRJNC ID5HNC Ar<bd™ e PaP>ye,

<IDc5dv<:

1. DLYcnASRddo PLYcnosIe A%ba AYSN ACSH=NO% IDcSdyob CLo Dobbsér.
bLPY ¢ 2SN AYASYLI® A% Mo Dodbc Dol ACbndceo® DorC
Pecs<e Pa by ot Pabbt AYDN<Shso<sDt Jo 30, 2015 LNt <<Co¢ <DL
bLPYT® SbD>ALC ACSHSo<sD¢ PYUcS<I™ bLMy I Pobbo ACLYD>N<IES /NEAA 30,
2015.

INSADLADEDS /S PASAS DLYSae IDc Yost DL, PLYcnsS<<do
NNSSCPe PL: b D, DLYSa® > Yosic PLYcn, DPLYcnr<do




